
BI-COLLEGE ALCOHOL AND DRUG POLICIES
All students are responsible for acting in 
accordance with the College’s Alcohol 
and Drug Policies, which are found in this 
Handbook. Each student is responsible for 
conducting herself or himself in accordance 
with federal, state and local laws, for following 
College party rules, and for assisting others 
impaired by alcohol or drugs in the interests 



Schwartz Gymnasium, all corridors, 
stairwells, landings, basements, 
attics and courtyards, laundries, 
all dining halls, Arnecliffe Studio, 



Services and Referrals

Both Bryn Mawr and Haverford Colleges 
provide services and referral for individuals 
who need help with an alcohol-related problem. 
For confidential assistance, contact:

• 	 Madeline Danny, M.D., Medical Director, 
Bryn Mawr College Health Services, The 
Health Center, 610-526-7360

• 	 Reggie Jones, LCSW, Counseling Director, 
Bryn Mawr College Health Services, The 
Health Center, 610-526-7360

• 	 Alcoholics Anonymous Information Center, 
444 N. 3rd St., Suite 3E, Philadelphia, 215-
923-7900

DRUG POLICY
The drug policy, in conjunction with planned 
educational activities and support services, is 
designed to achieve the following goals:

• 	 to remind students that the Social Honor 
Codes, the federal laws and the laws of the 
Commonwealth of Pennsylvania do apply 
to their behavior with respect to the use of 
drugs;

• 	 to stress individual accountability for those 
who choose to use illegal drugs;

• 	 to maintain a Bi-College community where 
the harmful effects of drug use can be 
minimized;



nurses or physicians on either campus or from a 
professional off campus. If confrontation does 
not seem appropriate or proves ineffective, 
the concerned individual should turn to the 
drug and alcohol counselor, a counselor, the 
counseling director, the medical director or 
dean for advice on how to intervene and help. 
Advice may be sought without revealing the 
identity of the student needing help.

If a student’s behavior as a result of drug use 
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  Stimulants
Cocaine Possible High Increased alertness

Euphoria
Increased pulse 
rate and blood 

pressure
Excitation
Insomnia

Loss of appetite

Agitation
Increased body 

temperature
Hallucinations
Convulsions

Possible death

Apathy
Long periods 

of sleep
Irritability

Depression
Disorientation

Amphetamine/ 
Methamphet-

amine
Possible High

Methylpheni-
date Possible High

Other  
Stimulants Possible High

  Cannabis

Marijuana Unknown Moderate Euphoria
Relaxed inhibitions

Excitation
Increased appetite

Disorientation

Fatigue
Paranoia
Possible 

psychosis

Occasional 
reports of 
insomnia

Hyperactivity
Decreased 

appetite

Tetrahydro-
cannabinol Unknown Moderate

Hashish and 
hashish oil Unknown Moderate

  Hallucinogens
LSD None Unknown Illusions and 

hallucinations
Altered perpcep-
tion of time and 

distance

Longer, more 
intense “trip” 

episodes
Psychosis

Possible death

Unknown
Mescaline and 

Peyote None Unknown

Amphetamine 
Variants Unknown Unknown

Phencyclidine 
and Analogs Unknown High

Other  
Hallucinogens None Unknown

Summary of Pennsylvania Statutes Relating to Unlawful Sale, Possession, 
Use, Manufacture or Distribution of Illicit Drugs or Alcohol

statute offense Possible sanctions
18 Pa. CS 6307 Misrepresentation of age to secure 

alchohol
$500 and suspension of operating privileges

18 Pa. CS 6308 Purchase, consumption, posses-
sion or transportation of alcohol by 
a person under 21 years of age

$500 and suspension of operating privileges

18 Pa. CS 6309 Representing that a minor (under 
21) is of age

$300 

18 Pa. CS 6310 Inducement of minors (under 21) 
to buy alcohol

$300 

18 Pa. CS 6310.1 Selling or furnishing alcohol -35.ub1.125 Td
[(dat)1o(1)32 (0.)754ssige



The use of illegal drugs poses a threat to the 
health and safety of members of the Bryn Mawr 
College community. Therefore, the illegal 
use, possession, dispensation, distribution 
or manufacture of controlled substances (as 
defined in federal statutes) by any faculty, staff 
or student employees in the workplace is not 
permitted.

As a condition of College employment, every 
employee shall abide by the terms of this 
policy, and he or she shall notify his or her 
supervisor of any criminal conviction for a 
violation occurring in the College workplace 
no later than five days after such conviction. 
Any employee found in violation of these 
prohibitions and regulations may be required 


