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cooperative agreements with	 the students' school, thus	 expanding summer	 options	 for	 
international students. 

• 2018	 Pensby Fellow Namrata Basu '19	 will collaborate with	 the Alumnae Relations office 
and CPD to	 help create a more formal international alumnae network. 

Community-Building Honor Roll 
• Prompted	 by conversations between	 members of the Diversity Leadership	 Group	 and	

leaders of	 AMO groups, President Cassidy, Dean Walters, and Dean Burgmayer created a
Community-Building Honor Roll to honor important and previously less-recognized work
that	 undergraduate and	 graduate students do to build	 a stronger and	 more inclusive
campus community. 

Campus Safety 
• SCOPE, LILAC, and Campus Safety	 organized the Community	 Day	 of Learning	 session,

“Candid Conversations: Unpacking the History and Experiences	 of Communities	 of Color
with Law	 Enforcement.” Follow up programming	 organized	 by	 SCOPE and	 LILAC took place 
in March and April. 

• Precious Robinson	 ’19	 served	 as SGA Committee on	 Public Safety Head	 and	 liaison	 to 
Campus Safety. 

• Campus Safety will continue its bias and inclusion training with Qui	 Alexander in May 2018.		 

All-Gender Restroom Access 
• Student activists,	led 	by 	James 	Frazier 	’19,	Koko 	Zhang 	’19,	and 	Shira 	Steinberg 	’19, called

attention to	 the absence of single-stall all-gender restrooms in some	 public buildings on	
campus. This activism included an April 2018 art installation involving all multi-user
restrooms	 on campus	 to call attention to the problem. 

• The College is working on solutions	 for	 public buildings used heavily by students that	 do not	
have all-gender restrooms. A restroom in Bettys Y Coed has been	 reassigned	 as single-use
all-gender,	and efforts are	 underway	 to create	 access in Goodhart Hall and College Hall. 

Bias Response 
• Orientations for faculty, students, and staff now all include information about Bias

Response reporting and the Bias Response team. 
• In 2018-2019, the College received	 16	 electronic bias incident reports (4	 concerning the

same incident) and 3 direct reports. These reports ranged from concerns about the
website	 or published materials to those	 about interactions among students, faculty, and
staff. 

Oral History Project 
• Dean Walters convened a group of students, faculty, and staff interested in documenting the

stories	 and experiences	 of Black staff and faculty. The committee is developing a plan	 to	
train members of the community to take oral histories and to document	 some of those
histories in	 the coming year. 

Alumnae/i Affinity Outreach and Activities 
• The Alumnae Relations and Development hired Gabrielle Gary to lead affinity group

development and programming. Her initial work included development of alumnae/i
affinity	 groups as well as on-campus programs for black alumnae/i and students (February	
2018) and	 LGBTQIA alums and	 students (April 2018). Gabrielle and ARD are working to
expand connections for students to these	 growing networks in the	 coming year. 
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Community Day of Learning 2018 
• This year’s CDL, “Being Bryn	 Mawr—Past, Present, Future,” included	 45	 sessions led	 by 54

undergrads, 7 graduate students, 15 faculty, 26 staff, and 15 alumnae/i,	with 	the 	goal	 of	 
generating	 action plans to	 help build the Bryn Mawr we hope to	 be. 

“Civil Rights, A Conversation” 
• In April 2018, Professors Linda-Susan Beard and Mecca	 Jamilah Sullivan and the Program in

Africana Studies launched a year of programming to reflect	 on the history and sustainability
of the gains of the Civil Rights era, beginning	 with	 events marking	 the 50th anniversary	 of 
the assassination of Dr. Martin Luther King, Jr. 
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